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1. ITosicHUTE/IbHAA 3aNIMCKA
1.1. lleap 1 3aaa4y TUCHHUILIHHBI

Heap ocBoenus nucuuiuiuHbl «KopmopaTuBHas Ky/JAbTypa W /JeJiOBasi penmyTanus» -
¢dopmupoBanue y obyuarommxcsi komnerenumii IIK-2, B paznnunbix cdepax AeATeNbHOCTH B
cootBeTcTBUM C TpeboBanusimMu PI'OC BO 3++ mno HampaBineHuro moarotoBku 42.04.01
«Pek1amMa M CBSI3U ¢ 00LIECTBEHHOCTHIO» , Mpopuab «bpenounz u denogaa penymavus»
(marucTpatypa); JaTh MAarucTpaHTy CHUCTEMHOE TPEJICTaBI€HHE O  COBPEMEHHOMU
KOPIIOPaTUBHOM KYJbTYpE, HCIIOJIb30BATh JTOCTHIKEHUS OTEUECTBEHHOW U MUPOBOM KYJIBTYpBI, a
TaK)ke, CHOCOOCTBOBAaTh MPUMEHEHHIO B NPOGECCHOHATIBHOW JESATENbHOCTH KOMILIEKC
COBPEMEHHBIX TEXHOJOTMYECKHUX PEIICHUH, TEXHUUYECKUX CPEACTB, IPUEMOB U METO/0B OHJIANH
u odualiH KOMMYHUKAIMA JUIs TMOATOTOBKM TEKCTOB pekjiaMbl U (WIK) CBsized ¢
OO0IIECTBEHHOCTHIO, PeaTn3alii KOMMYHHKAIIMOHHOTO MPOIYKTa

33[[3‘-[1/1 AUCHUIIJIMHBI

1) ocBeTUTD 3TAllbl M TCHACHIIMHM PA3BUTHUSI OTEUECTBEHHOTO M MHUPOBOTO KYJIbTYPHOTO

npoliecca, a Tak’kKe COBPEMEHHbIE OHJIalH U O(uIaifH TEXHOJIOTUU BBICTPAUBAaHHUS KOMMYHUKALUI
C pa3HBIMHU CTEHKXOJAepaMu (OpraHaMu rOCyAapCTBEHHON BIIACTH, (PUHAHCOBBIM COOOIIIECTBOM,
Me/ina, JOKAJbHBIMU COOOIIECTBAMH, MOTPEOUTENAMH, OOIIECTBEHHBIMH OpPraHU3ALUsAMH) TpU
IMOATOTOBKE TCEKCTOB PCKIAMBbI U CBSI3EH C O6HIGCTBCHHOCTI)IO W HWHBIX KOMMYHHKAIIMOHHBIX
MIPOIYKTOB;
2) Hay4MTb CTY/E€HTOB aHAIU3UPOBATh U UCIOJIb30BaTh JOCTUKEHHSI OTE€YECTBEHHON U MUPOBOI
KyJIbTYpBl NIPH MOATOTOBKE TEKCTOB PEKJIaMbl M CBs3€il ¢ OOIIECTBEHHOCTBIO M (MJIM) HMHBIX
KOMMYHHUKAIIMOHHBIX TIPOAYKTOB, a TaKiKeC paBpa6aTI>IBaTI> U TNPUMCHATH COBPCMCHHBIC
TEXHOJIOTUM OpPraHU3allii CIELUAIbHBIX MEpONpUITUH B paboTe ¢ Pa3IUYHBIMU LEJIEBBIMU
ayIUTOpHIMUY,

3) BeipaboTath y CTy/IEHTOB HaBBIKU BJIaJICHUS] COBPEMEHHBIMU TEXHUYECKHUMHU CPEICTBAMU
¥ MHTETPUPOBATH COBPEMEHHBIC TEXHOJOTMH IH(PPOBBIX KOMMYHHUKAIIM U CIIOCOOCTBOBATH
HCTOJIb30BAHUIO TOCTH)KEHUS! OT€UECTBEHHOW M MMPOBOM KyJbTYphl MPHU MOJATOTOBKE TEKCTOB
pekiIamMbl U CBsi3ed C OOIIECTBEHHOCTbIO M (WIM) pa3pabOTKe U peaau3alud  HHBIX
KOMMYHHUKAI[HOHHBIX TPOAYKTOB;

1.2. Hepeqeﬂb IJIAHUPYEMBIX PE3yJabTaTOB 06yqe1mﬂ nmo JUMCHHUMIIJINHE, COOTHECCHHBIX C
HHIXKATOPaAMHU JOCTUKCHUHA KOMIIeTeHInii

Komnerennus Nuaukaropsbl pe3yJbTaThl 00yUeHHUs 10
KOMIIETEeHIIH I JUCIHUILIMHE

TIK-2 Criocoben [1K-2.1 Bnageet HaBeIKaMU 3HaTh: OCHOBHBIC MPHUHITUIIBI

YIPABISTH (dhopMHUpOBaHUS 3aITPOCOB U Opranu3aloHHOTO Pa3BUTHS,

uHdopmaImen u3 | moaydeHus nHpopManuu oT MOJIXO/bI, KOHIIEIIIIH,

Ppa3IUYHBIX COTPYAHUKOB OpraHU3aIlNH; METOOJIOTHH, METOJIBI

HCTOYHHKOB KYJIbTYPOJIOTHH, IPYTUX

COIMAJIbHBIX U TYMaHUTAPHBIX HAyK
YMeThb: onpenensiTh BO3MOKHOCTH U
TPaHHUIIBI IPUMEHCHUS PA3INYHBIX
COILIMAIbHO-HAYYHBIX U TYMaHUTAPHBIX
TEOPH U METOJIOB pabOTHI C
nHdopMaIuei;

BBIJICTISITH TICUXOJIOTUUECKHE
po0JIeMbI B OpraHU3allMOHHOM




Pa3BUTHU U OCYUIECTBIIATh UX aHAIN3
Branets: NOHATHITHBIM anapaToM
COBPEMEHHOM KYJIbTYPOJIOTHH,
JUCIUIUIMH COMAIIbHO-HAYYHOTO U
TyMaHUTapHOIO 1UKJIA;

HaBbIKaMH TTOCTAHOBKHU U PELIECHUS
3a/1a4 B 00JIACTH KOHCYJIBTHPOBAHUS
110 OpPraHU3allMOHHOMY Pa3BUTHIO

[1K-2.2 Cnocoben
OpraHu30BaTh nepeaauy
MH(POPMALIMOHHBIX

MaTepHaJIoB, 3aMe4aHui,
UCIIpaBICHUN MEXIY
CHelHanucTaMu o

WH(POPMAIMOHHBIM  pecypcam
U COTPpYyIHHUKAMH  JIPYTHX
KaTeropui

3HaTh: crienu(pUKy U3y4eHUS KYIbTYPbI
B paMKax COLIMaJIbHO-HAy4YHOTO U
TYMaHHUTapHOTO 3HAHUS;

9Tanbl U TEHACHIIUN Pa3BUTUSA
OTEYECTBEHHOT'O M MUPOBOTO
KYyJIETYpPHOTI'O TIpoliecca Mpu
HOJTOTOBKE TEKCTOB PEKJIaMbl U CBS3EH
C OOLECTBEHHOCTBIO U MHBIX
KOMMYHHKAIIHOHHBIX IPOIYKTOB;
VYMeThb: aHaJIM3UPOBATh U MCII0JIb30BaTh
JOCTHKEHMSI OT€YECTBEHHOU U
MHUPOBOH KYJIBTYPbI IPH ITOATOTOBKE
TEKCTOB PEKJIAMbI U CBA3EH C
00IIIECTBEHHOCTHIO M (MJTH) MHBIX
KOMMYHHKAIIHOHHBIX IPOITYKTOB;
Brnaners: noctmxeHusIMU
OTEYECTBEHHOW U MUPOBOU KYJIbTYPBI
IpU OJATOTOBKE TEKCTOB PEKJIaMbl U
CBsI3€# ¢ OOIIECTBEHHOCTRIO U (HJTH)
pa3paboTKe U peanr3aliyi HHbIX
KOMMYHHUKAIIMOHHBIX TPOAYKTOB

I1K-2.3 Cnocoben
OCYILECTBIIATH MOHUTOPUHT
HOSIBJICHUSI HOBOM MJTU
HE00X0IMMOoW MH(POPMALTUU
BHYTPH OpraHU3alluH, B CETH
WNHTepHeT u npyrux
UCTOYHUKAX,

3HaTh: NPUHLHUIIEI (POPMUPOBAHUS U
(YHKIIMOHUPOBAHUS
OpPraHU3allMOHHOM KYJIBTYpHI;
JIOKYMEHTBI, perjaMeHTUPYIOIINE
KOPIIOPATUBHYIO KYJIbTYPY
OpraHM3aliK, TPUHIIHUIIBI
OpraHu3anuu

YMeTb: HCTIOIB30BaTh IEUCTBYIOIIEE
3aKOHOAATEIBCTBO

Poccuiickoit deneparnuu,

IIPABOBBIE TOKYMEHTBI JJIS
MOBBILIEHUSI PE3yJIbTATUBHOCTH CBOEH
NesITeIbHOCTH B cepe
KOPIIOPAaTUBHOU KYJIBTYPbI

Brnaners: MeToaMu aHaimsa u
HCCJIEJ0BAHMS OCHOB KOPIIOPATUBHOM
KYJIBTYPbI

ITK-2.4 cnocoben
dbopMupoBaTh OOIIYIO OLIEHKY
3HAYMMOCTH U
NPUOPHUTETHOCTH MOTy4aeMON
uHpOpMaun

3HaTh: OCHOBBI, CTPYKTYPY,
OCHOBHBIE KOMIIOHEHTHI, COJIEpKaHUE,
(GyHKINU, YPOBHH, THIIOJIOTHIO
KOPIOPAaTHBHOM KYJIBTYPBI

YMeTb: pa3nudars GOpMBI
BBIPAXKCHUS] KOPIIOPATUBHON




KYJBTYPbI, BUIBI KOPIIOPATUBHOM
KyJbTYpPbI (BHYTPEHHSISI U BHEILITHSIS,
00BEKTHBHAs M CyOBEKTHBHAS,
MO3UTHBHAS U HETaTUBHas,
JOMHUHUPYIOIIAsl U KOHTP-KYJIbTypa U
T.J.)

BnangeTs: HaBBIKaMH,
obecneunBaronuMu (HOPMUPOBAHHE,
HoJ/Iep’)KaHue U U3MEHEHUE
KOPIIOPATUBHOM KYJIBTYPbI

[1K-2.5 Braneer
MIPOrpaMMHBIM OOecTieyeHuEM
U TEXHUYECKUMU CPEICTBAMU
JUISL PETYJISIPHOM
KOMMYHHUKAI[UU, MOHUTOPUHTA
unpopmanuu B HTEpHET,

3HaTh: COBpEeMEHHbBIC OHJIAKH U OQIIaiiH
TEXHOJIOTHH BBICTPAUBAHMS
KOMMYHUKAIUH C pa3HbIMU
cTerkxoepaMu (opraHaMu
rOCyIapCTBEHHOM BJIACTH,
(HMHAHCOBBIM COOOITIECTBOM, ME/IHa,
JIOKAJIbHBIMH COOOIIECTBAMH,
MOTpeOUTEIIMHU, OOIIIECTBEHHBIMU
OpraHU3ALMIMU);

YMeTh: pazpabaThiBaTh U MPUMEHSITH
COBPEMEHHBIC TEXHOJIOTUHI
OpraHU3aIMH CIICIIHATBHBIX
MEPONPHUITHI B pabOTe ¢ Pa3IMYHBIMU
1IEJICBBIMU ayIUTOPHSIMU;

Buaners: coBpeMeHHBIMU
TEXHUYCCKUMH CPEJCTBAMHU U
UHTETPUPOBATH COBPEMEHHBIS
TEXHOJIOTHH [U(PPOBBIX KOMMYHUKAIIHI
JUTSI TIOATOTOBKH TEKCTOB PEKJIAMBI
(mm) cBsi3eli ¢ 00IIEeCTBEHHOCTHIO,
peanm3anui KOMMYHHKAITMOHHOTO
POJTyKTa

[1K-2.6 3HaeT CTpyKTYypy
OpraHu3aIfH, 30HbI
OTBETCTBEHHOCTH U (DYHKITUH
nopa3ieICHU

3HaTh: CyIIHOCTh U TTOHSITHE
(UPMEHHOTO CTUJISI OpraHU3AIIHH;
MEXaHU3MBbI BIUSIHUS GUPMEHHOTO
CTHJIS Ha KOPIIOPATUBHYIO KYJIbTYPY U
UMUK OpeHa

YMeTh: pa3pabaTbiBaTh TEXHUYECKUE
3aJjaHHs Ha CO3/[aHne aTprOyTOB
OpeHpa, 31eMEeHTOB (PMPMEHHOTO CTHIIS
OpraHu3aIH

Brnazners: HaBbIKaMu pa3pabOTKH
OpeH-0yka

[TK-2.7 pabotaert ¢
arperaTopamu HOBOCTEH,
ANIEKTPOHHBIMHU MMOAUCKAMH,
COLIMAJIbHBIMU CETSIMU,

bopymamu

3HATbh: CUCTEMY YPOBHEN
OpraHU3al[MOHHOTO B3aUMOJIEUCTBUS,
BHYTPUKOPIIOPATUBHBIE
UH(POPMAMOHHO-KOMMYHHUKAITHOHHBIE
IIOTOKH, COBPEMEHHBIE IIPOEKTHBIE
TEXHOJIOTHH

YMeTh: co31aBaTh BpEMEHHbIE
orepaTHUBHbIE paboune rpynmbl AJis
pELIeHUs] KOHKPETHBIX 3a/1a4,




y4acTBOBAaTh B MX PabOTe, UCTIONB3Ys
COOTBETCTBYIOIUE METO]IbI
KOPIIOPAaTUBHOU KYJIBTYPBI.

Brnanets: HaBbIKaMH MPOEKTHOM
JeSATEIbHOCTH BO
BHYTPUKOPHOPATUBHOM

cdepe, MeTOIaMU U crIoco0aMu
peanu3anuy MpOeKTOB.

1.3. MecTO 1MCUMIVIMHBI B CTPYKTYpPe 00pa30BaTeIbHON POTrPaMMbl

HucuunnuHa «KopnopaTuBHasi KyJbTypa H /JejiOBasi pemyTalMsi» OTHOCUTCS K YacTH,
dopmMHpyeMoOil y4acTHHKaMH 0Opa30BaTENbHBIX OTHOILICHHH O6moka y4eOHOro IUIaHa
HarnpaBieHuss 1oarotoBku 42.04.01 «Peksama m cBsI3M ¢ 00IIECTBEHHOCTBHIO», TPODUIL
«bpenounez u denosan penymavyuny. J{ns 0CBOEHUS AUCUUIIIIMHBI HEOOXOUMBI 3HAHUS, YMEHHUS
U BIAJCHUS, CPOPMHUPOBAHHBIE B XOJ€ H3YUYCHHS CIEAYIOIIUX IJUCIMILIUH: METOO0JIOTHS
HCCIIEIOBATENbCKOM IE€ATEIbHOCTU U aKaJIeMUYECKas KyJIbTypa, U T. [

B pesynpraTe OCBOEHHS OUCUUIUIMHBI (DOPMHUPYIOTCS 3HAHMS, YMEHHS U BIAJCHUSA,
HEOOXOIUMBIC Ui W3YYEHUs CIEAYIOMIMX AUCHUIUIMH: MMHDKEBbIE TEXHOJOTUU B OH3HEC-
KOMMYHHKAIUSX,  CTpaTerud  (OPMUPOBAaHUS  pemyTalud,  YIpaBJICHUE  WHTEPHET-
KOMMYHHKaIUSIMHU OpeH/a.

2. CrpykTypa IMCUHHIIIHHBI
O0mas Tpy10éMKOCTb TUCHUILUINHBI cocTaBasgeT 3 3.e., 108 akaaemmyeckux yaca
(oB).
CTpyKTypa IMCUMILJIMHBI JI 04HOI opMbI 00yUeHM s
O0beM AUCIHUIUTMHBI B (pOpME KOHTAKTHOW PabOTHI OOYYArONIMXCs C TEeAarorudecKuMu

paboTHUKaMu U (MJIM) JTUIIAMHU, TPUBJICKAEMbIMH K peaiu3anuu 00pa30BaTeIbHON MPOrpaMMbl
Ha MHBIX YCJIOBUSX, IIPU MPOBEICHUH YUEOHBIX 3aHATHM:

Cemectp | Tun yuyeOHBIX 3aHATHIA KonnuecTBo yacoB
1 Jlekuun 12
1 CemMuHapbl/1ab0paTopHbIe pabOThI 18
Bcero: 30

O0BeM TUCHUTUIMHBI (MOTYJIs1) B POpME CaMOCTOSATENBHON PabOThl 00YJYAIOIITUXCS
COCTaBJISIET 78  akaaeMUYecKux vaca(oB).

CTpykTypa IMCUMIVIMHBI VIS 04HO0-32049HOI (opMbI 00yUeHMsI

O0beM AUCHUIUTHHBI B (pOpME KOHTAKTHOW PabOThI OOYyYArOMIMXCSl C TeAaroruaecKuMu
paOoTHHKaMU U (MJIM) JTUIIAMHU, IPUBJIEKAEMbIMH K peaiu3anuu o0pa30BaTeIbHON MPOrpaMMbl
Ha MHBIX YCIIOBUSX, PHU MPOBEJACHUN YUCOHBIX 3aHATHIA:

Cemectp | Tun yuyeOHBIX 3aHATHIA KosnuecTBo yacoB
1 Jlexuun 8
1 CemuHapbl/1abopaTopHbie paboThI 16
Bcero: 24




O0BeM TUCIUTUIMHBI (MOTYJIsT) B JOpME CaMOCTOSTEIHLHON PaOOThl 00YJYAOIITUXCS
coctaBisieT 84  akageMHUYecKux vaca(oB).

2. Discipline structure
The total labor intensity of the disciplineis 3 Credit, 108  academic hours (S).

Discipline structure for full-time training
The scope of the discipline in the form of contact work of students with pedagogical workers and

(or) persons involved in the implementation of the educational program on other conditions
during training sessions:

Semester | Type of training sessions Number of
hours
1 Lectures 12
1 Workshops/Lab Works 18
Total: 30

The scope of the discipline (module) in the form of independent work of students is 78
academic hours (s ).

Discipline structure for part-time training

The scope of the discipline in the form of contact work of students with pedagogical workers and
(or) persons involved in the implementation of the educational program on other conditions
during training sessions:

Semester | Type of training sessions Number of
hours
1 Lectures 8
1 Workshops/Lab Works 16
Total: 24

The scope of the discipline (module) in the form of independent work of students is 84
academic hours (s ).

3. Copepxxanue Q¥ CHUILTHHBI

Ne | HammeHoBaHue pasjiena Coaepxanue
AUCHUTLINHBI

1 Tema 1. Konuenuus [lonatne  «KynabTypa» B COBPEMEHHBIX
OpraHU3alMOHHON IryMaHHUTapHbIX HayKax. PannonaneHo-

(KOpIIOpaTUBHO )KYJIBTYPBI

parMaTUIeCKuii ¥ (PEHOMEHOJIOTUIECKHUIA TI0IXOIbI
K OpraHu3alMOHHOM KyibpType. OpraHu3anoHHAs
KynbTypa kKak Meradopa. CTpykTypa W YpOBHHU
W3Y4YeHUs OpraHu3allMOHHON KyJbTypbl. (O.1lleiin)
OyHKIMH OPraHU3aAMOHHON KYJIbTYpbl. ATPHOYTHI
OpraHU3aLMOHHON KYJIbTYpPHI.




Tema 2.. Tunonorus
OpraHU3AIMOHHBIX KYJIbTYP

CunpHass u  cjabasgs  OpraHu3aldOHHBIC
KyapTypbl. llomoxxutenbHas u  OTpULATENIbHAS
OpraHu3aloHHble KyJIbTypbl. CyOBEKTUBHBIE U
00BEKTHBHBIE OpraHU3alMOHHbIC KYJIBTYpBI.
Tunonorus opraHu3anMoHHBIX KyneTyp Y. XoHaw.
Turnonorust  OpraHU3alMOHHBIX  KyJaeTyp K.
Kamepona u P. Kywunna. Tunonorus
opranu3anoHHbIX KyabTyp T. [una n A. Kennenn.

Tema 3. Di1eMeHTHI
OpraHU3aIMOHHON KYJIbTYpPHI U
MEXaHU3M

HUX B3aHMOJICHCTBHS.
®opmMupoBaHue, OAJIEpKaHUE,
H3MEHEHNE

OpraHU3ALMOHHON KYJIbTYpbI

CTpyKTypHBIE 3JE€MEHThl OpraHU3ALMOHHON
kyasTypbl (C. Po66unc, A.®. Xappuc u P.Mopas,
B.A. CnuBak). llenHoctn u HOpMBL. ~ Muccus
OpraHu3aIHH. Nmvmox OpraHu3aIiy.
Kopnoparusnsiit  kogekc. CuMBonMuYecKuil OJIOK
KyJIbTypbl opranu3anui. CHMBOJIBI OpraHU3AINH
(JtoroTHM ¥ JIO3YHT KOMIaHuu). MUdsI 1 JIeTeHIb B
opranuzanu. Poib puTyasoB B OpraHu3aluu.
Tunel putyanoB. @akTopskl, BIMUIIOUME HA MPOLIECC
(hopMHUpPOBaHKS OPTaHU3AUOHHOMN KYJIBTYPHI.
Drarbl dbopMupoBaHus OpraHu3alMOHHON
KynbTypbl. ConeprkarenbHocTh U noHoTa OK.

MOTHBAaLIMOHHBIN MEXaHU3M pa3BUTUA U
yKperieHus: KyiabTyphl. [IpuoOmienue nepconana K
OpraHU3aLMIOHHON KYJIbTYpE.

Tema 4 Bnusiaue
OpraHU3aLMOHHOM KYJIbTYphI HA
OpraHU3aIMOHHYI0 Y(PPEKTUBHOCTD

DddekTuBHas OpraHU3alMOHHAs KYJIbTypa:
MOHSITHE, TPUHITUIIBI, KPUTEPUH, TTOKa3aTenn. Bus
BIVMSIHAS ~ OPTaHM3AallMOHHOW  KYJBTYphl  Ha
OpraHm3anoHHyr 3¢(heKTHBHOCTh. COOTHOIICHUE
YKOHOMHYECKUX, OPTaHU3aIMOHHBIX U KYJIbTYPHBIX
Mep BITUSTHUS Ha OpTraHU3aIHOHHYIO
3¢ PEeKTUBHOCTE. [TokazaTenu BIIASTHHSI
OpPTraHMU3AIMOHHOW KYJIbTYphl Ha OpTraHU3AIMOHHYIO
3G HEKTUBHOCTE.

3. Discipline content

Discipline Section Name

Contents

Topic 1. Concept of organizational
(corporate) culture

The concept of "culture" in the modern
humanities. Rational-pragmatic and
phenomenological approaches to organizational
culture. Organizational culture as a metaphor.
Structure and levels of study of organizational
culture. (E. Shein) Functions of organizational
culture. Attributes of organizational culture.

Topic 2. Typology of
organizational cultures

Strong and weak organizational cultures.
Positive and negative organizational cultures.
Subjective and objective organizational cultures. C.
Handy's typology of organizational cultures.
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Typology of the organizational cultures of C.
Cameron and R. Quinn. Typology of organizational
cultures by T. Deal and A. Kennedy.

3 Topic 3. Elements of organizational Structural elements of organizational culture
culture and mechanism (S. Robbins, A.F. Harris and R. Moran, V.A.
their interactions. Formation, Spivak). Values and norms. Organization mission.
maintenance, change Image of the organization. Corporate Code.
organizational culture Symbolic  block  of organization culture.

Organization symbols (company logo and slogan).
Myths and legends in the organization. Role of
rituals in organization. Types of rituals. Factors
affecting the process of organizational culture
formation.
Stages of organizational culture formation. Content
and completeness of OK.

Motivational mechanism for the development
and strengthening of culture. Introduction of
personnel to the organizational culture.

Topic 4 Impact of organizational Effective organizational culture: concept,
culture on organizational efficiency | principles, criteria, indicators. Types of influence of
4 organizational culture on organizational efficiency.

Correlation of economic, organizational and cultural
measures of influence on organizational efficiency.
Indicators of the impact of organizational culture on
organizational efficiency.

4. OOpa3oBare/ibHbIE TEXHOJIOTHHI

Ne Buowi yueonvix Oobpazoeamenvnule
Haumenosanue pazoena N
n/n 3aHAmuUI mexHon02uu
1 2 3 4
1. | Tema 1. Kounennus Jlexknus 1 BBognas jexuus ¢
OpraHu3alMOHHON HCIOJIb30BaHUEM
(KOpIIOpaTUBHOMN )KYJIBTYPBI BHJICOMATEPHAIIOB
KomMyHUKaTHBHBII

OU3HeC-TPEHUHT

CamocrostenbHas |KoHCynabTHpOBaHUE U

paborta MIPOBEPKA JOMAIITHUX
3aJJaHuM
2. | Tema 2. Tunomorus Jlexnms 1 [TpoGnemHas nexus
OpPTaHU3AIMOHHBIX KYJIBTYP
Cemunap 1. PasBepHyTas Gecena ¢

00CyXICHHEM KeHc-
3aJJaHui ¥ TIOKJIAJIOB C
MPE3CHTAMSIMH
CamocrosiTenbHas
pabota KoHncynpTupoBanue u
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MpOBEpKa JOMAIIHUX
3aJlaHuH

3. | Tema 3. DneMeHTHI Jlexus2 Jlexuus ¢ pazdbopom
OpPraHM3aIMOHHON KYJIBTYPHI U KOHKPETHBIX CUTYAIIHIA;
MEXaHNU3M
WX B3aUMO/JICHCTBUA. CemuHap 2. KomMyHUKaTHBHBII
dopmupoBaHue, MoAIEpKaHNUE, ousHec-

U3MEHEHHE TPEHHUHT
OpPraHu3alOHHON KYJIbTYPbI Ponesas urpa
CamocTosTenbHas
paborta KoncyneTupoBanue u
MpoBepKa JOMAITHUX
3aJIaHAN

4 Tema 4 Bnusiaue Cemunap 3,4. KoncynpTupoBanue u
OpraHMU3alOHHOM KYJIbTYPHI Ha MpOBEpKa JOMAIIHUX
opranm3anuoHHyo 3QPexTuBHOCTh |CaMOoCTOsTENbHAS |3aMaHUN

paborta

KoHcynsTHpOBanue u
IIPOBEPKA JOMAIIHUX
3aIaHNHN;

«Kpyraslii crom» 1o
mpobiaeMaM O0COOEHHOCTH
KOPIIOPaTUBHOM KYJIBTYPbI
B OpraHax BJacTu

Oco0eHHOCTH KOPIIOPATUBHOMN
5 |KyJIbTYypbI B OpraHax BIIACTH:
pOOJIEMBI U ITyTH PEIICHUs

B nepuon BpeMEHHOro MNPHOCTAHOBIEHUS MOCELIEHUs OOy4YarolIMMUCS TOMELIEHUH |
tepputopun PITY. s opranmsanmmum y4eOHOro mpormecca ¢ TPUMEHEHHEM JIIEKTPOHHOTO
o0y4yeHMs W JUCTAaHLMOHHBIX OO0pa30BaTEIbHBIX TEXHOJOTHMH MOTYT OBITH MCIOJIb30BaHbI
cleyrole 00pa3oBaTeIbHbIE TEXHOIOTHH:

— BUJICO-JIEKIINH;

— OHHaﬁH-HeKHI/IH B PCIKUMC PCAJIbHOT'O BPEMCHU;

— 3JIEKTPOHHBIE yUeOHUKH, YueOHbIE TOCOOMS, HAYUHbIE U3/IaHUs B 3JIEKTPOHHOM BHUJIE U JIOCTYT
K UHBIM 3JIEKTPOHHBIM 00pa30BaTeNIbHbIM pecypcam;

— CHCTEMBI JUIsl DJIEKTPOHHOTO TECTUPOBAHUS;

— KOHCYJIbTalluU C UCITIOJIb30BAHUCM TCIICKOMMYHHUKAIIMOHHBIX CPEACTB.

5. OueHka MIaHNPYyeMbIX pPe3yJIbTATOB 00yUeHH s
5.1. Cucrema oreHHUBaHUA

DopmMa KOHTPOJIA Makc. KoJIH4ecTBO
0aJ10B
3a oany Bcero
padoty
Texymui KOHTPOJIb:
-YCMHBLI ONPOC 5 6annos 156ann06
- yuacmue 6 OUCKyccuu Ha cemunape |5 bannos 15 b6annos
-npeocmasienue npoekma, pazoop 306ann06 30 6annos
Ketic-cumyayuu (npezeHmayusi)
[TpomexxyTodHas aTTeCTaIUs 40 6annos 40 6annos
(3auem 6 hopme mecmuposariis)
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||I/ITOr0 3a ceMecTp | |1 00 6annos ||

[TomyuyeHHBI COBOKYIIHBIN PE3yJIbTAT KOHBEPTUPYETCS B TPAJAUIIMOHHYIO KAy OLIEHOK U B
IIKally OlleHOK EBporeiickoii cucteMsl nepeHoca 1 HakomieHust kpeautos (European Credit
Transfer System; ganee — ECTS) B cooTBeTcTBHM € TabIuUIEi:

100-0annpHas Tpa HIHOH AS LKA [xana
1IKasna Pl ECTS
95 - 100 A
3394 OTJIUYHO B
68 — 82 XOpOLIO 3a4TEHO C
56 —67 D
50_55 YIOBJIETBOPUTEIHHO E
20 — 49 HEYJIOBJIETBOPUTEIIHLHO HE 3a4TEHO FX
5.1. Evaluation system
Control form Max. number of points
For one job |In total
Monitoring:
-oral survey 5 points 15 points
- participation in the discussion at the |5 points 30 |15 points 30
seminar points points

- presentation of the project, analysis
of the case situation (presentation)

Intermediate qualification 40 points 40 points

(Test form offset)
Total per semester 100 points

The total result obtained is converted into the traditional rating scale and into the rating scale of
the European Credit Transfer System (hereinafter - ECTS) in accordance with Table:

100-point scale Traditional scale ECTS scale
95— 100 A
8394 great B
68 — 82 good set off C
56 — 67 D
50— 55 well E
20 —49 unsatisfactorily not counted FX

5.2. Kputepuu BbICTaBJICHHS OLIEHOK
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Banael/
HIkana
ECTS

Onenka nmo
JMCUUILIMHE

Kpurepun oneHkn pe3yibTaToB 00y4eHUs 10
AUCHHUILINHE

100-83/
AB

«OTJIIHYHOY/
«3a4TEHO
(oTu4HO)»/
«3a4TEHO»

BricTaBnsiercsa oOy4aromiemMycsi, €Cu OH IIIyOoKo U
IIPOYHO YCBOWJI TEOPETUYECKUN U MPAKTUYECKUI
MaTepuai, MOXeT IIPOJEMOHCTPUPOBATH 3TO HA 3aHITUAX
U B XOZI€ IPOMEXYTOYHOH aTTeCTall1H.

OO0y4armuiics UCUEPITBIBAIOIIE U JJOTUISCKUA CTPOMHO
u3JaraeT yueOHbIN MaTepuall, yMeeT yBsI3bIBaTh TEOPUIO C
MIPAKTUKOM, CIIPABIIAETCS C PEHICHUEM 3a]1a4
npodeCCHOHATBLHON HAIPABIEHHOCTH BHICOKOTO YPOBHS
CJI0HOCTH, MPAaBUIHLHO 0OOCHOBBIBAET MPUHSTHIC
pelIeHus.

CB0OOOIHO OPUEHTHPYETCS B y4eOHOMH 1
npodeCCUOHATBLHOMN TUTepaType.

OreHka 1o JUCIUILIMHE BBICTABIISIOTCS 00yJaromeMycst ¢
y4€TOM pe3ysbTaTOB TEKYIIEH U MPOMEKYTOUHON
aTTeCTallUU.

Komnerenuuu, 3akperui€HHbIe 3a JUCHUTUTHHOM,
c(hOpMHUPOBAHBI HA YPOBHE — «BBICOKHITY.

82-68/

«XOpOoIIoY/
«324TEHO
(xopor1o)y»/
«324TECHOY

BeicTaBisercs oOyyaromemycs, €ciau OH 3HaeT
TEOPETUYECKUH U MPAKTUYECKUN MaTeprall, FPAMOTHO H,
IO CYILECTBY, U3JIaracT €ro Ha 3aHATUAX U B XOJ€
IIPOMEKYTOYHOM aTTECTAllUH, HE JIOITyCKasl CYIIECTBEHHBIX
HETOYHOCTEHN.

OOyuatonuiicst MpaBUIbHO IPUMEHSET TEOPETUUECKUE
IIOJIO’KEHUS IIPU PEIIEHNN IPAKTUYECKUX 3a1a4
npodecCHOHATBLHON HANIPAaBIEHHOCTH Pa3HOTO YPOBHS
CJIO’)KHOCTH, BJIaIeeT HEOOXOJUMBIMHU U1 3TOTO HaBbIKaMH
U NIpUEMaMHU.

JlocTaTouHO XOPOIIO OPUEHTHPYETCS B y4eOHOH U
npodeCCHOHATBLHOM TUTEpaType.

OrneHka 1o JUCHUIUIMHE BBICTABIISAIOTCS 00YYarOEMyCs C
Y4ETOM PE3yJIbTATOB TEKYIIEH U TPOMEKYTOUHON
aTTECTALINH.

KomnereHnuuu, 3akpeni€éHHple 3a TUCIUIIMHOM,
c(OpMHPOBAHbI HA YPOBHE — «XOPOLIHIAY.

67-50/
D.E

«YIOBIIECTBOPUTEIIH
HOY/

«3a4TEHO
(YIOBJIETBOPUTEIH
HO)»/

«3aYTEHO»

BrictaBisiercst o0y4aromemMycs, eciii OH 3HaeT Ha 6a30BOM
YPOBHE TEOPETUUECKUI U TPAKTUUECKUI MaTepua,
JIOTTYCKaeT OTJEJIbHbIE OIIMOKH MPHU €ro U3JI0)KEHUH Ha
3aHATHUSAX U B XOJ€ MPOMEKYTOYHOM aTTeCTALINH.
OO0yuaronuiicst UCIBITHIBAET OIPeIEIEHHbBIE 3aTPYAHEHUS
B IPUMEHEHUU TEOPETHUUECKHUX MOJIO0KEHUN MTPU PELIEHUN
NPaKTUIECKUX 3a/1a4 MPO(ECCHOHATFHON HANPaBIEHHOCTH
CTaHJAPTHOI'O YPOBHS CII0KHOCTH, BIIAJIEET
HEOOXOUMBIMHU I 3TOT0 6a30BBIMU HAaBbIKAMU U
MpUEMaMHU.

JleMoHCTpHpyeT 1OCTaTOUHBIM ypOBEHb 3HaHUS yueOHOU
JUTEPATYPHI 110 AUCIUILIMHE.

OneHka o JUCIUILIMHE BBICTABISAIOTCSA 00y4daromeMycst ¢
YYE€TOM PE3YJIbTATOB TEKYIIEH U MPOMEKYTOUHON
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Banasl/ Ounenka no Kpurepun oneHkn pe3yibTaToB 00y4eHUs 10
Ikana AUCHHUILINHE AUCHHUILINHE
ECTS
aTTeCTalHH.
Komnerenuuu, 3akpeni€éHHple 3a TUCIUIUIMHOM,
c(OpMHPOBAHBI HA YPOBHE — «JI0CTATOYHBIIY.
49-0/ «HeynoBieTBOpuTe | BhIcTaBisercs oOydaromemMycsi, €CiIi OH HE 3HAeT Ha
F.FX JBHO»/ 0a30BOM ypOBHE TEOPETUUYECKUIA U MPAKTHUECKUI
HE 3a4TEHO MaTepHal, oIycKaeT rpyObie OMIHOKH TIPU €To

U3JI0)KCHUU Ha 3aHATHSIX U B X0JIC TPOMEKYTOYHOM
aTTECTAIINH.

OOy4aroHiics UCTIBITHIBAET CEPbE3HBIC 3aTPYAHCHUS B
MPUMEHEHUU TCOPETHUSCKUX TTOJOXKCHHH MPU PEIICHUH
NPaKTUYECKUX 3a/1a4 MPO(ECCHOHATLHON HANPaBICHHOCTH
CTaHJAPTHOTO YPOBHS CJIIOKHOCTH, HE BIIaJCET
HEOOXOIMMBIMU JIJIsl 3TOTO HABBIKAMU H ITPUEMAMH.
JlemoHCcTpHpyeT (pparMeHTapHBIC 3HAHUS yUSOHOU
JUTEPATyPHI MO JUCIUTUIAHE.

OrneHka 1o JUCIUIUTMHE BBICTABIIAIOTCS 00YYarOIEMYCs C
y4ETOM Pe3yJIbTaTOB TEKYIICH U IPOMEKYTOYHON
aTTECTAIINH.

KommereHnuu Ha ypoBHE «I0CTaTOYHBIINY, 3aKPETIIEHHBIC
3a JTUCIUIUTNHOM, HE COPMUPOBAHEI.

5.2. Grading Criteria

(excellent) "/

"counted"

Scores/ECTS | Discipline Grade | Criteria for assessing the results of training by

Scale discipline

100-83/ Great Exposed to the student, if he has deeply and firmly
mastered theoretical and practical material, can

A,B "counted demonstrate this in classes and in the course of

intermediate certification.

The student exhaustively and logically harmoniously sets
out the educational material, knows how to link theory with
practice, copes with solving the problems of professional
orientation of a high level of complexity, correctly justifies
the decisions made.

He is fluent in educational and professional literature.

The discipline is assessed by the student taking into
account the results of the current and intermediate
certification.

Competencies assigned to discipline are formed at the level
- Hhigh‘"
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82-68/

Good
"counted (good) "/

"counted"

He is presented to the student if he knows the theoretical
and practical material, competently and, in essence, sets it
out in the classes and in the course of intermediate
certification, avoiding significant inaccuracies.

The student correctly applies theoretical provisions in
solving practical problems of professional orientation of
different levels of complexity, possesses the skills and
techniques necessary for this.

It is quite well oriented in educational and professional
literature.

The discipline is assessed by the student taking into
account the results of the current and intermediate
certification.

Competencies assigned to discipline are formed at the level
_ Hgood. 144

67-50/

D.E

"satisfactory "/

"counted
(satisfactory) "/

"counted"

He is presented to the student if he knows theoretical and
practical material at the basic level, makes individual
mistakes in his presentation in classes and during
intermediate certification.

The student experiences certain difficulties in applying
theoretical provisions in solving practical problems of
professional orientation of a standard level of complexity,
possesses the basic skills and techniques necessary for
this.

Demonstrates a sufficient level of knowledge of
educational literature in the discipline.

The discipline is assessed by the student taking into
account the results of the current and intermediate
certification.

Competencies assigned to discipline are formed at the level
- "sufficient. ”

49-0/

F,FX

"unsatisfactory "/

not counted

Presented to the student if he does not know theoretical and
practical material at the basic level, makes gross mistakes
in his presentation in classes and during intermediate
certification.

The student experiences serious difficulties in applying
theoretical provisions in solving practical problems of
professional orientation of a standard level of complexity,
does not have the skills and techniques necessary for this.

Demonstrates fragmentary knowledge of discipline
teaching literature.
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The discipline is assessed by the student taking into
account the results of the current and intermediate
certification.

Competencies at the level of "sufficient,” assigned to
discipline, have not been formed.

5.3. OueHo4yHbIe cpeAcTBa (MAaTepPHAJIbI) A TEKYLIEr0 KOHTPOJIS YCIIeBaeMOCTH,
NMPOMEKYTOYHOH ATTeCTAHH 00y4aKOIIUXCS M0 JUCHUIINHE

3aoanus 011 npoeKmHuvIX padom

3aoanue 1. Ilpoananu3upyiiTe, Kak BIUsIEeT OpraHU3alOHHAsI KyJIbTypa Ha:

- IEPCOHAI,;

- JIeATeNbHOCTh pyKoBoauTens. OTBET NpPENCTaBbTE B BHUJE IMCBMEHHOIO OTYETa C
TE3UCaMHU.

3aoanue 2. Onummre MOJeINb BAUSHUSA KyJIbTYphl Ha opranu3anuio [lapconca Ha npumepe
KOHKpEeTHOro npeanpustus. OTBET NpeaCcTaBbTe B BUJIE IPE3CHTALIUU.

3a0anue 3. OnuiiuTe MNOAXOIbl K aHANU3y BIMSAHHUSA KyJIbTYphl Ha 3(PQPEKTUBHOCTD
JesITeIbHOCTH OpraHu3aIuil:

- yepe3 mpoueccsl (Koomepamus MeXAy MHIAMBUIAMU U MOJPA3JEICHUSIMI OpraHU3aliHy,
NPUHITHS PELIEHUM, KOHTPOJIb, KOMMYHHUKALMU, BOCHPHUATHE OKpY’KaIOLIEH Cpelbl,
OIIpaBJlaHUE CBOETO MOBEJICHHS);

- yepe3 «(paxkTopsl ycrnexa» (CBA3b C MOTPEOUTENSIMU, MOOUIPEHUE HMPEITPUUMUYUBOCTH,
OTHOLICHHUE K JIIOJIIM, COUETaHUE THOKOCTHU U KECTKOCTH);

- yepe3 BBINOJIHAEMbIE OpraHu3anueil (yHKIUM yOpaBieHUs (aganTauus, JOCTUKEHHE
LeJIeH, UHTETpaLysl, JETUTUMHOCTD);

- yepe3 KOHKypUpYIolue HeHHOCTH (MHTerpauus — ruddepennuanus, BHyTpeHHUN Pokyc
— BHELIHUH (POKYC, CpeicTBA — HHCTPYMEHTBI);

- yyacTH€ B NPUHATHM pelieHuil, noctyn Kk uHpopmauuu. OTBET NpeACTaBbTE B BUJE
CBOJHOM TaOJIHUIIBL.

Ilpomerccymounaa ammecmauus (Ouggepenyuposannulii 3auem)

(popmupoBanue komnerenuuii [TK-2)
Ilpomerccymounaa ammecmauus (Oughgepenyupoeannulit 3auem no ouiemam)

1. IloHsATHE «KYTIBTYpa» B COBPEMEHHBIX T'YMaHUTAPHBIX HayKaX.

2. PanioHanpHO-nparMaTu4eckuii 1 peHOMEHOIOTHYECKU MOAXO0/IbI K

OpraHU3aIlMOHHON KYJIBTYpE.

3. CtpyKTypa ¥ ypOBHU U3yU€HHs OpraHU3alnOHHON KynbTyphl. (3.11lelin)

4. OyHKIMHU U aTpUOyThl OPraHU3aALMOHHON KYJIbTYPBI.

5. Cnenuduka nesTeabHOCTH OpraHu3aluy Kak OcHOBa i Tunojoruu Kyastypsl (T. dumn u A.
Kennemn).

6. Tunb! KyabTypsl B 3aBUCUMOCTH OT MOpPaJIbHO-IICUXOJIOTUYECKOTO KJIMMaTa B KOJIIEKTUBE
(®.P. Kerc ne Bpuc u J1.Musnep).
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7. Turnonorust KyJabTypbl 110 IPU3HAKy B3auMooTHoIIeHus noioB (C. Mepaok u [l ITapkun).

8. Tunonorusi, ocHOBaHHas Ha LIEHHOCTHBIX opueHTanusx opranuzauuu (P.bneiik u J[.MyToH,

Y.Hoiiman).

9. KoHuenmus «KyJIbTYypHOU rpaMMaTHKI» J. XO0JlIa.

10. [ToaroroBka cOTpyAHUKOB MHOTOHAIIMOHAIBHBIX KOPIIOPALHA.

11. ®opmupoBaHUE MEXKYJIBTYPHOU KOMIETEHTHOCTH.

12. [loHATHS «IMIEPCTBO» U «OPraHU3ALMOHHAS KYJIBTypay.

13. DBousronUs KyJIbTYpPbI U TUAEPCTBA.

14. Ponb nuzaepa B MOJIOBIX OPraHU3ALMIX U OPTaHNU3ALUAX CPETHETO BO3PACTa.

15. Teopust oOydJaroreiics opraHu3aIim.

16. CtpyKTypHBIE 3JI€MEHTHl Opranm3anuoHHoN KyibTypsel (C. Po66unc, A.®. Xappuc u
P.Mopan, B.A. CnuBak).

17. LleHHOCTH, HOPMBI U MUCCHS OPTaHU3ALINN.

18. Umumx opranusanuu.

19. KopniopaTuBHbIl KOAEKC.

20. daxTopsl, BIMSIONINE HA Tpolriecc (OPMUPOBAHUSI OPTaHU3ALMOHHON KYJIbTYPBHI.

21. Dransl (OpMUPOBAHUS OPTaHU3ALUOHHON KYJIBTYPHI.

22. MOTUBalIlMOHHBIM MEXaHU3M PA3BUTHS U YKPEIUICHUS KyJIbTYpPBI.

23. IlpuuuHBl M3MEHEHUs OpraHu3aluoHHON KynbTypbl. Ilogxon B. Care k u3MeHeHHIO
OpPraHU3allMOHHON KYJIBbTYPBHI.

24. Tlonstue 3(ppeKTUBHOM OpraHU3aLMOHHON KYJIbTYPHI.

25. BiusHUE KOHOMHYECKHX, OPraHU3alMOHHBIX U KYJbTYpHBIX MEp Ha OpPraHU3allOHHYIO
3¢ (HEeKTUBHOCTB.

26. [loxasaTtenn BIMSHUSA  OPraHU3ALMOHHOW  KYJbTYpbl Ha  OpPraHU3ALMOHHYIO
3¢ (HEeKTUBHOCTB.

27. Monenu BIusiHUAS KyJIbTypbl Ha opranusanuio (Keuna - Popbaxa, [Tutepca- Yorepmana.)

28. CymHocTb uzes kopropaTuBHoil koionuzauu (C.Jlutc).

29. Kputnueckuii moaxo/1 K OpraHu3alluOHHON KYJIbTYpE.

30. KynbTypa Kak HHCTPYMEHT BJacTH B opraHu3anuu (M.DIBeccoH).

31. BimsiHre opraHu3aiioHHOM KyJIBTYPBI Ha OTOOP M HAOOp mepcoHaa.

32. CucreMsl OLIEHKH, aTTECTALIMK IIEPCOHANA Pa3INYHbIX TUIIOB OPraHU3alMOHHBIX KYJbTYP.

33. MeToabl MOTUBALIMU NIEPCOHANIA PA3IMYHBIX THIIOB OPraHU3AI[MOHHBIX KYJIbTYD.

34. Kapbsepa u 00ydeHue nepcoHaia pa3IMyHbIX TUIIOB OPTaHU3AIUOHHBIX KYJIBTYP

35. B3anMOCBsI3b MEXKy CTpaTErueil U KyJIbTypOl OpraHu3aluu.

36.CBs13b KylbTYpBI CO CTAJAUAMHM KU3HEHHOTO LIMKJIA OpraHU3aliH.

37. llonsarue «KynpTypHOTO pricka». CriocoObl €ro MUHUMH3AIUH.

38. Iloaxonapl K pa3pelieHHI0 MpoOJieMbl COBMECTUMOCTH CTpPAaTerMd U KyJIbTYphl B
OpraHu3aIi.

5.3. Assessment tools (materials) for current monitoring of academic performance,
intermediate certification of students in the discipline

Project Work Assignments

Job 1. Analyze how organizational culture affects:

- personnel;

- activity of the manager. Present the answer in the form of a written report with theses.
Task 2. Describe the model of the influence of culture on the Parsons organization using
the example of a specific enterprise. Present the answer in the form of a presentation.

Task 3. Describe the approaches to analyzing the impact of culture on the effectiveness of
organizations:
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- through processes (cooperation between individuals and subdivisions of the organization,
decision-making, control, communications, perception of the environment, justification of
their behavior);

- through "success factors" (communication with consumers, promotion of enterprise,
attitude towards people, combination of flexibility and rigidity);

- through the management functions performed by the organization (adaptation,
achievement of goals, integration, legitimacy);

- through competing values (integration - differentiation, internal focus - external focus,
means - tools);

- participation in decision-making, access to information. Present the answer in the form of
a summary table.

Intermediate qualification (differentiated offset) (development of PC-2 competencies)
Intermediate Qualification (Differential Ticket Offset)

1. The concept of "culture" in the modern humanities.
2. Rational-pragmatic and phenomenological approaches to
organizational culture.
3. Structure and levels of study of organizational culture. (E. Shane)
4. Functions and attributes of organizational culture.
5. The specifics of the organization's activities as the basis for the typology of culture (T. Deal
and A. Kennedy).
6. Types of culture depending on the moral and psychological climate in the team (F.R. Kets de
Vries and D. Miller).
7. Typology of culture based on gender relations (S. Murdoch and D. Parkin).
8. A typology based on the organization's value orientations (R. Lake and D. Muton, W.
Noiman).
9. The concept of "cultural grammar" by E. Hall.
10. Training of employees of multinational corporations.
11. The formation of intercultural competence.
12. Concepts of "leadership" and "organizational culture."
13. Evolution of culture and leadership.
14. Leadership role in young and middle-aged organizations.
15. Theory of learning organization.
16. Structural elements of organizational culture (S. Robbins, A.F. Harris and R. Moran,
V.A. Spivak).
17. Values, norms and mission of the organization.
18. Image of the organization.
19. Corporate Code.
20. Factors affecting the process of organizational culture formation.
21. Stages of organizational culture formation.
22. Motivational mechanism for the development and strengthening of culture.
23. Reasons for changing organizational culture. V. Sate's approach to changing
organizational culture.
24. The concept of an effective organizational culture.
25. Impact of economic, organizational and cultural measures on organizational efficiency.
26. Indicators of the impact of organizational culture on organizational efficiency.
27. Models of the influence of culture on the organization (Queen - Rohrbach, Petersburg -
Waterman.)
28. The essence of the idea of corporate colonization (S. Dits).
29. Critical approach to organizational culture.
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Culture as an instrument of power in the organization (M. Elwesson).

31. Impact of organizational culture on selection and recruitment.

32.

Systems of evaluation, certification of personnel of various types of organizational

cultures.

33.
34.

Methods of motivating personnel of different types of organizational cultures.
Career and training of personnel of different types of organizational cultures

35. Relationship between organization strategy and culture.

36. The connection of culture with the stages of the life cycle of the organization.

37. The concept of "Cultural risk." Ways to minimize it.

38. Approaches to solving the problem of interoperability of strategy and culture in the
organization.

6. YueOoHO-MeTOoAMYecKOe U HMH(OPMALIMOHHOE o0ecneyeHue JUCIIUINIMHBI
6.1. CnincoK NCTOYHUKOB U JIMTEPATYPHI

HOpMaTHBHO-HpaBOBbIe AKTbI

1.

®enepanpubiii 3akoH ot 12.01.1996 No 7-®3 (pen. Ot 02.02.2006) «O
HEKOMMEPUYECKUX OPTaHU3AIUIX).
®enepanbHblil 3akoH «O pekiame» oT 13.03.2006 Ne38-D3

denepanbHblil 3ak0H «O OIArOTBOPUTENBHON JEATEILHOCTH W OJaroTBOPUTEIBHBIX
opranmuzanusx» ot 30.12.2006 Ne276-D3

OcHoBHas JMTEpaTypa

banamos, A. I1. OpranuzarnuonHas KyJaeTypa : yaeOHoe mocodbue / A. I1. banamos. —
Mocksa : By3osckuii yueOnuk : MUH®OPA-M, 2021. — 278 c. - ISBN 978-5-9558-
0475-0. - Tekct : anextpoHHbIA. - URL: https://znanium.com/catalog/product/1150325
I'pomes, M.B. OpranuzanuonHas KyiapTypa: Yueb. mocobue s CTyJEHTOB BY3OB,
oOyvaroruxcst mo cneruanbHocTH 061100 «Menemkment opranuzanun» / H.B.
I'powres, I1.B. EmenbsinoB, B.M. IOpseB. — M. : IOHUTU-IAHA, 2017. - 288 c. -
ISBN 978-5-238-00793-0. - Tekct : AJIEKTPOHHBIMN. - URL:
https://znanium.com/catalog/product/1028734

[Tepcukosa, T. H. KopriopatuHas kynbtypa : yaeonuk / T. H. IlepcukoBa. - Mockga :
Jloroc, 2020. - 288 c. - (HoBas ynuBepcurerckas oubnuoreka). - ISBN 978-5-98704-
467-4. - Texcr : anektponHbii. - URL: https://znanium.com/catalog/product/1212400
Cemenos, 1O. I'. OpranuszanmonHas Kynbtypa : yaeonoe mocodue / FO. I'. CemeHoB. -
MockBa : YHuBepcuterckas kuura, 2020. - 256 c. - ISBN 978-5-98704-108-2. -
Texct : anextponHbIi. - URL: https://znanium.com/catalog/product/1213074
Conomannnuna, T. O. Opranu3ainonHas KyJabTypa KOMIaHuH : yuyebHoe mocodue / T.
O. ConmomanunuHa. — 2-e u31., nepepad. u gom. — Mocksa : UHOPA-M, 2019. —
624 c. — (Bricmee oOpasoBanue: bakamaspuar). - ISBN 978-5-16-003946-6. - Tekcr :
anexkTpoHHBIH. - URL: https://znanium.com/catalog/product/1007098

TuxomupoBa, O. I'. OpranuzanuoHHas KyJbTypa: (GOpPMHpPOBAaHHE, DPAa3BUTHE U
oreHka : ydeOHoe mocobue / O.I'. TuxomupoBa. — Mocksa : UHOPA-M, 2020. —
151 c. — (Bricmee obpaszoBanue: bakamaspuar). - ISBN 978-5-16-004534-4. - Tekcr :

anekTpoHHBIH. - URL: https://znanium.com/catalog/product/1072287

JdonmostHuTeIbHAS


https://znanium.com/catalog/product/1072287
https://znanium.com/catalog/product/1007098
https://znanium.com/catalog/product/1213074
https://znanium.com/catalog/product/1212400
https://znanium.com/catalog/product/1028734
https://znanium.com/catalog/product/1150325

1

20

1. bexap, I'. lleno He B kode: KoprnopatusHast KynbTypa Starbucks: Yue6Hoe nmocobue /
bexap I'., l'onacraitn /l., - 8-¢ u3a. - Mocksa :Anpnuna [1a6m., 2016. - 186 ¢. ISBN
978-5-9614-5103-0. - Teker : AIIEKTPOHHBIN. - URL:
https://znanium.com/catalog/product/912690

2. Karuen6ax, JI. Tpancdopmanus KOpPHOpPaTUBHOW KyJIBTYpbl: BakKHbIe AeTanu, 0e3
KOTOphIX Huyero He pabGortaer / Jlxon Karuenbax, [Dxelimc Tomac, I'peruen
AHpnepcoH. - Mocksa : UHTennexryansHas Jluteparypa, 2020. - 175 c¢. - ISBN 978-5-
907274-46-4. - Tekct : 3JIEKTPOHHBIN. - URL:
https://znanium.com/catalog/product/1222482

3. Jlanikep, . K. Kopnoparusnast kynbrypa Toyota: Ypoku mist Apyrux KoMmaHuil /
Jlaiikep JI.K., Xoceyc M. - Mocksa :Anbnuna [1abmn., 2016. - 354 c.: ISBN 978-5-
9614-4995-2. - Tekcr : 3JIEKTPOHHBIN. - URL:
https://znanium.com/catalog/product/914070

4. IlepcukoBa, T. H. MexkynbTypHas KOMMYHHKalus M KOPIIOpaTUBHAs KyJbTypa :
yuebnoe nocodbue / T. H. Ilepcukoa. - Mocksa : Jloroc, 2020. - 224 c. - ISBN 978-5-
98704-127-9. - Tekcr : 3JIEKTPOHHBIN. - URL:
https://znanium.com/catalog/product/1212426

5. Conomanuguna, T. O. OpranuzanuvoHHas KyjJbTypa B TaOlMllax, TecTax, Keicax u
cxemax : yuebHo-meroguueckue marepuaisl / T. O. ComomanuaumHa. - Mocksa :
NH®PA-M, 2020. - 395 c. - (Breicmiee obpazoBanue). - ISBN 5-16-002708-4. - Tekcr :
anekTpoHHBIN. - URL: https://znanium.com/catalog/product/1069343

6. IllysanoB, B.W. CommanpHasi TNCUXOJOTHS YIpaBiICHUS: YYEOHHMK JMJisi CTYJIEHTOB
BY30B, OOy4YaloLMXCs IO crenuanbHocTsM «Mapketunry, «Kommepuus» / B.M.
[lyBanoB. — M. : TOHUTU-JIAHA, 2017. - 463 c. - ISBN 978-5-238-01629-0. -
Texcrt : anextponHsIil. - URL: http://znanium.com/catalog/product/1028855

6.2. [lepeuenb pecypcoB HHGPOPMAUMOHHO-KOMMYHMKAIIMOHHO ceTH « UHTEepHET)

. bubnuoTeka MoIHOTEKCTOBBIX YUEOHUKOB U YUeOHBIX TOCOOUH 110 TyMaHUTapHO-

3KOHOMHWYECCKHUM U TCXHUYCCKUM JUCHUIIJINHAM [Pe)KI/IM )IOCTYHa
http://window.edu.ru/window/library

2

3
4
5
6.
7
8

. http://www. ruscorpora. ru/
. http://www. openet. edu. ru
. http://www. rhetor. ru/

. http://its-journalist. ru
http://www. textology. ru

. http://politlogia. narod. ru

. http:/jarki. ru

Cocrtas coBpeMeHHbIX npodeccnonaabHbIX 0a3 JaHHbIX (B/]) 1 nHpOpMaMOHHO-
cnpasounblie cuctem (UCC)

HanmonanpsHas snextponnas 6ubnanorexka (HOb) www.rusneb.ru
ELibrary.ru Hayunas snexktponHas 6ubaunoreka www.elibrary.ru
OnexrponHas oubnuoreka Grebennikon.ru www.grebennikon.ru
Cambridge University Press

ProQuest Dissertation & Theses Global

S

AGE Journals


http://window.edu.ru/window/library
http://znanium.com/catalog/product/1028855
https://znanium.com/catalog/product/1069343
https://znanium.com/catalog/product/1212426
https://znanium.com/catalog/product/914070
https://znanium.com/catalog/product/912690
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Taylor and Francis
JSTOR

6.3 IIpodeccuoHaibHble 0a3bl JAHHBIX U HH(POPMALMOHHO-CIIPABOYHbIE CHCTEMBbI

Hoctyn k npodeccroHanbHbIM 0a3aM naHHBIX: https:/liber.rsuh.ru/ru/bases
WudopmanoHHbIe CIIPaBOYHbBIE CUCTEMBI:

1. Koncynbrant [Lroc

2. I'apant

7. MaTrepuajibHO-TEXHHYECKOE o0ecnedeHne JUCHUILINHbBI

[Ipu npoBeneHNH 3aHATHI UCHOIB3YETCS ayIUTOPHsL, 000PYJOBaHHAs IPOEKTOPOM ISt
oToOpakeHus mpe3eHTanuii. Kpome Toro, mpu mpoBeneHHH JEKIWH U MPAKTHUSCKUX 3aHATHN
HEO0XOIMM KOMITBIOTEP C YCTAHOBJICHHBIM Ha HEM Opay3epoM M HMpOrpaMMHBIM OOecTiedeHrneM
JUTsl ieMoHcTpanuu npe3enrtanuii (Power Point u ap.).

st caMoCcTOSATENNbHOM PabOThI CTYACHTY- MarucTtpaHty Heooxoaum moctyn k OBC
Znanium, DBC wuznarensctBa «tOpaiit» (biblio-online.ru), apxuBy HcCCIeI0BATEIBCKHX
xypHaimoB JSTOR, MHBJ[ Scopus m Web of Science. IlepcoHanbHble KOMITBIOTEPHI,
ocHameHHble omnepanuonHoi cuctemor OC MS Windows (XP u BbIIe), IporpaMMHBIM
obecrieuenuem MS Office 2003-2010, moctynom B MHTEepHET uepe3 Opayszep Google Chrome
i Opera, 00HOBIIsIEMOH aHTUBUPYCHOH 3amuToi Symantec Endpoint Protection.

Jnst  obecriedeHusi JAUCHUIUIMHBI  HCIIOJIB3YETCS  MaTepHalbHO-TEXHUUYECKass 0asa
00pa30BaTENBbHOIO  YUPEXAEHUS: YydeOHble ayAUTOpUH, OCHALIEHHbIE KOMIBIOTEPOM U
MIPOEKTOPOM JIJIsl IEMOHCTPAIIMH yUYE€OHbIX MaTepPHAaJIOB.

CocraB nmporpaMMHOT0 00€CTeueHHUs:
1. Windows

2.  Microsoft Office

8. Olecnneuenue o00pa30oBaTeJIbHOTO0 MpoHecca sl JUI € OrpaHUYeHHbIMU
BO3MOKHOCTSIMH 310POBbS 1 HHBAJIU/I0B
B xoze peanu3zanuu AUCIHUILTUHBI HCIIOIB3YIOTCS CIICAYIOIINE TOTIOTHATEIHHBIC METO/IbI

00yYeHUSsI, TEKYIIEero KOHTPOJISI YCIIEBAEMOCTH M IMPOMEKYTOYHOM aTTECTAIMH OOyJarOIIUXCs B
3aBUCUMOCTH OT WX UHAUBUAYAITBHBIX OCOOCHHOCTEH:

® IS CJEMBIX U CIIA00BUAAIINX:

- JIGKIIMM B BUJE DJIGKTPOHHOTO TOKYMEHTa, JOCTYMHOTO C MOMOINBIO KOMIIBIOTEPA CO
CTCTIMATM3UPOBAHHBIM TIPOTPAMMHBIM 00€CIICUCHHUEM;

- THUChbMEHHBIC 3a/IaHUs BBINIOJHAIOTCS Ha KOMIIBIOTEPE CO CHEIHATU3UPOBAHHBIM
MIPOTPaMMHBIM 00€CIIeYeHUEM, HITH MOTYT OBITh 3aMEHEHBI YCTHBIM OTBETOM;

- obecrieynBaeTCs MHIMBUyallbHOE paBHOMEpHOE ocBelienre He menee 300 mokc;

- I BBITIOJHEHUS 33JlaHUsl TIPH HEOOXOIAMMOCTH TMPEIOCTABIIICTCS YBEIHMYHBAIOIICE
YCTPOMCTBO; BO3MOKHO TaKK€ UCIOJIb30BaHNE COOCTBEHHBIX YBEITUYMBAIOIINX YCTPOUCTB;

- MACBMEHHBIC 3aJIaHUs OPOPMIIIOTCS YBEITHUECHHBIM MIPU(TOM;

- 3a4€T MPOBOJIATCS B YCTHOM popMe Ha KOMIIBIOTEPE.

e JUISI DIIYXHX U CIA00CITBIIIAIINX
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- Jekuud Oo(OpPMIISIOTCS B BHJE 3JIEKTPOHHOIO JOKYMEHTa, JHO0O0 MpedoCTaBIseTCS
3BYKOYCHJIMBAIONIAs armapaTypa WHAWBHYaTbHOTO ITOJIb30BaHMS,

- MUCHbMEHHBIE 33JIaHUs BBITOJIHAIOTCS HA KOMITBIOTEPE B MUCbMEHHOU opMme;

- 3a4€T MPOBOIATCS B (pOpMe TECTUPOBAHHS.

® IS JIUI C HApYIIEHUSIMU OTIOPHO-JBUTaTeILHOIO anmapara:

- JeKuuu O(OPMIISIIOTCS B BHJE DJIEKTPOHHOTO JOKYMEHTA, JOCTYIMHOTO C TIOMOIIBIO
KOMIIbIOTEpA CO CHEIMATU3UPOBAHHBIM ITPOrPAMMHBIM 00€CIICUEHUEM;

- THCHhMEHHBIC 3aJ[aHUsl BBINOJHAIOTCS HA KOMIBIOTEPE CO  CHEIHATM3UPOBAHHBIM
IIPOrPaMMHBIM 00eCIeUeHHEM;

- 3a4€T TPOBOIATCS B YCTHOW (OpPME WM BBINOJHSIOTCS B IMUCBMEHHOW Qopme Ha
KOMIIBIOTEPE.

[Tpu HEOOXOMMMOCTH MPEeTyCMaTPUBACTCS YBEIMUEHUE BPEMEHHU ISl TIOATOTOBKU OTBETA.

[lponenypa  mpoBeaeHUs  NPOMEXKYTOUHOW  arrecTalMu Ui OOydYaroLIuXcs
YCTaHABIMBAaETCS C YYETOM WX WHIUBHIYaJbHBIX MCUXO(DU3MUYECKUX OCOOCHHOCTEH.
ITpomerxyTouyHas aTTecTalys MOXeT IPOBOAUTHCS B HECKOJIBKO 3TAIOB.

[Ipu mpoBeneHNH TPOIEAYPHl OLEHUBAHUS PE3yJIBTATOB OOYUSHHS MPEAyCMaTpPHBACTCS
UCTOJIb30BaHUE TEXHUYECKHX CpEACTB, HEOOXOAMMBIX B CBS3M C HMHIUBUAYAJIbHBIMU
OCOOEHHOCTSIMU O0y4YaroIUXca. DTH CPEJCTBA MOTYT OBITh IPEJOCTABIEHBl YHUBEPCUTETOM,
WJIA MOTYT MCIIOJIb30BAThCS] COOCTBEHHBIC TEXHUYECKHE CPEICTBA.

[IpoBenenne mpoUEAypbl OLECHUBAHHUA  PE3YIbTAaTOB  OOY4YEHHS  JOIMyCKAaeTcs ¢
UCTOJIb30BaHUEM JAMCTAHIIMOHHBIX 00pa30BaTeIbHBIX TEXHOIOIHH.

Ob6ecnieunBaeTcs 10CTyn K MHGOOPMAIIMOHHBIM U OMOIHOrpaduuecKuM pecypcam B CETH
WuTepHer s kaxaoro oOydaromierocs B ¢Gopmax, aJalTHPOBAHHBIX K OrPaHMUYCHMSIM HX
3JI0POBbBS U BOCIIPUATHUS HH(DOPMAITIH:

® IS CJEMBIX U CIIA00BUAAIINX:

- B Ie4aTHON (opMe yBEITUUYEHHBIM HIPUPTOM;
- B (popme 3eKTPOHHOTO TOKYMEHTA;

- B (hopme ayanodaiina.

e JUISI DIIYXHX U CIA00CITBIIIAIINX

- B Ie4aTHOH (Gopme;

- B (hopMe 3IEKTPOHHOTO TOKYMEHTA.

® Ui OOYYArOIIUXCS C HAPYIICHUSIMH OTIOPHO-/IBUTATEILHOTO ammapaTra:
- B IeYaTHOH popme;

- B (hopme 3eKTPOHHOTO TOKYMEHTA;

- B (hopme ayanodaiina.

VYdeOHble ayTUTOPHH JJIsl BCEX BHIIOB KOHTAKTHOH M CAMOCTOSITENIFHOW paOOThI, HaydHAs
O6ubJIMOoTEeKa M MHBIE TOMEIIEHUs Ui 00y4YeHHs OCHAIIEHBI CHEelHaTbHBIM 000pYyIOBaHUEM M
YYeOHBIMH MECTAMHU C TEXHUYECKHUMH CPEICTBAMHU O0YUCHUS:

® A CIENbIX U CIa00BUAALIMX:

- YCTPOICTBOM I CKaHHpOBaHMs U uTeHus ¢ kamepoid SARA CE;

- nuctuieeM bpaitns PAC Mate 20;

- mpuntepoMm bpaitns EmBraille ViewPlus;

® IS TUIYXHUX U CIa00CTBIIIANTNX

- aBTOMATHM3MPOBAaHHBIM pPabOYMM MECTOM JUIsl JIIOJH C HapylIeHHeM cliyXa |
c71a00CIIBIIIAIINX;

- aKyCTUYECKHH yCUIIUTEb U KOJIOHKH;

® I OOYYarOIUXCsl C HAPYIICHUSIMH OTIOPHO-/IBUTATEILHOTO amapaTra:
- IEPEIBIXKHBIMHU, PETyJINPYEeMbIMU 3proHoMuueckumu napramu CU-1;
- KOMIBIOTEPHON TEXHUKOHN CO CTIEMAIIbHBIM IPOTPAMMHBIM 00ECTICUYECHHEM.

9. MeToauyeckue MaTepuabl
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9.1. [Inanbl cemunapckux/ npakmudeckux/ 1a60pamopHbIxX 3aHITHIA

IIpakTyeckue 3aHATHSA (popmupoBanue komnerenuuii [TK-2)
IpakTnueckoe 3ansaTue 1. KoHuenuus opraHn3anMoOHHON KYJIbTYPbI:

HCTOPHUA BOGHUKHOBCHHUSA IMOHATHSA, (l)yHKlll/Il/I, YPOBHH U3YICHUA

Bonpocul ona 06cyacoenus

1. CymHOCTb NOHATHI «OpraHU3alMOHHAs KyJIbTyPa», «KKOPIOPATUBHAS KYJIbTYpay,
«KYJbTYypa NPEANPUATUI», KKYJIbTypa TPyAa», «OPraHU3aLMOHHBIN KIMMAaT.

2. XapaKTepHUCTUKa TOAXO0I0B K OPTraHU3allMOHHON KyJIbTYPE, JOCTOMHCTBA U HEAOCTATKH.
3. DneMeHTBl OpraHU3allMOHHON KyIbTypsl 110 O.11I31HYy: NOBEpXHOCTHBIH,
MTOATIOBEPXHOCTHBIN, 0a30BBIN YPOBEHb.

4. XapakTtepucTtuka (QyHKIMI OpraHn3alluOHHON KYJIBTYPHI.

3adanus 0na camocmoamenbHoi padoomul

3aoanue 1. OOoCHYWTE HEOOXOIWMOCTh NPHUMEHEHHUS PAa3JUYHBIX TOJIXO0JI0OB TPH aHAIHU3E
OpraHU3alMOHHON KYJIbTYpHI.

3aoanue 2. PackpoiiTe CYIIHOCTh TICHMXOJOTHYECKOTO M IMPOTPAMMHO-IIEIEBOTO IMOAX0Ja K
YIIPaBJICHUIO OPraHU3alMOHHON KYJIBTYPOU.

3aoanue 3. 300pa3uTe cXeMaTHUECKH CTPYKTYPY OpPraHU3allMOHHON KYJIBTYPhl M B3aUMOCBSI3b €€
AJIEMEHTOB.

IIpakTuyeckoe 3ansaTHe 2. THNOJOTMSA OPraHU3aAUMOHHBIX KYJLTYP

Bonpocwt ons 0b6cycoenus
1. Cnermuduka AesITeTFHOCTA OPraHU3AIMH KaK OCHOBA JJIsl TUOIOTHH KyabTypsl (T. dun
u A. Kennenn).
2. Tumnbl KyJAbTYphI B 3aBUCUMOCTH OT MOPAJbHO-TICUXOJIOTHYECKOT0 KJIMMATa B
koutektuse (D.P. Kerc ne Bpuc u J[.Munnep).
3. Tunosnorus KynbTypa 0 NPU3HAKY B3auMOOTHOIIEeHUs 11oy1oB (C. Mepnok u
.Ilapkun).
4. Tunosorus, OCHOBaHHasl HA IEHHOCTHBIX OpueHTalusaX opranuzanuu (P.buelik n
J.MytoHn, Y.Holiman).
5. Tumnonorus Ha OCHOBE paMOYHOM KOHCTPYKLIMHA KOHKYPUPYIOLIUX LICHHOCTEH
(K.Kamepon u P.Kynnn)
3adanusn 0na camocmoamenbHoi padoomul
3aoanue 1. OOoCHyYWTE paszaudyue B MOAXO0JaX K HCCICIOBAHUIO OPraHU3AIMOHHON
KyJbTYypbl U3BECTHBIX Bam yueHbIX. OTBET mpeAcTaBbTe€ B BHUJE NUCBMEHHOI'O OTYETA C
TE3HCaMHU.
3adanue 2. Onpenenute (PakTOpbl, KOTOPHIC BIHUSAIOT HA WCIOJIB30BAHWE TOW WM WHOU
TUTOJIOTUN B TpOIIECCe U3YUEHHUs OpPraHU3allMOHHOW KynbTypbl. OTBET HpPEICTaBHTE B
BU/JIE MMCbMEHHOI'O OTYETA C TE3UCAMMU.
3aoanue 3. llpuBenure npuMepsl cuTyarui, koraa oyner a3 dexrTuBHa:
- KyJIbTypa BIACTH;
- KyJIbTypa poJiu.

IpakTnyeckoe 3ansiTue 3. TUNOJOrUsi OPraHU3alMOHHBIX KYJIbTYP
3adanus ona camocmosimenvHou pabomul
3aoanue 1. IlpoBenuTe CpaBHUTEIBHBINA aHAIN3 0AHKOBCKOW OpraHW3aIllMOHHOU KYJIbTYPHI
U KyJIbTYypbl OpraHu3anuil conuanbHoi chepsl. OTBET MpeACTaBbTE B BUJE MPE3CHTAIIUH.
3adanue 2. Onumwure KakoBbl MPOOJEMbl aJaNnTaldyd OPraHU3AIUOHHBIX KYJIbTYP
MEXIYHAPOAHBIX KOMIIAHUN K KYJIbTYypaM MPUHUMAIOLIUX CTPaH.
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3aoanue 3. OxapakTepu3yiTe KOHLEMINH, C YIETOM KOTOPhIX MOXKHO JOOUTHCS yclexa B
COBPEMEHHOMN MEXTyHAPOIHOU 1€ TEIHHOCTH.
3a0anue 4. PackpoliTe CYHIIHOCTb KYyJbTYPHOH UYBCTBUTEIBHOCTH U KYJIBTYPHOM
tepnumocTH. [IpuBeauTe npuMepsl.
3a0anue 5. Kak BiMseT MEHTAJIUTET IE€pCOHAla HA COCTOSHHE W H3MEHEHHE
OpraHM3allMOHHOW KyNnbTyphl? OTBET mNpeicTaBbTe€ B BHUJE NUCBMEHHOIO OTYeTa C
TE3UCaMHU.
3a0anue 6. llpoBeauTe CpaBHUTENbHBI aHANU3 OPraHU3alMOHHON  KYJBTYpbI
aMEPUKAHCKHUX, SMOHCKMX W POCCUICKMX KOMIIAHUN M OLEHUTE CXOJCTBO MO KaXXAOH
xapaktepucTtuke. OTBET IPECTaBbTE B BUAE CBOAHOM TaOIHIIe.

Tabmuua 1. OpranuzanuonHas KyabTypa komnanuii CILIA, Sinonun u Poccun

Xapakre prHcTH KRN
Op raHnI 3w o H-
HOH KyMbTYP kI

CLu A,

Poccwusa

Anonvsa

COHEpas KoOMMNEaHWIA

CNopTUEHaN KoMaHaa

Zaemen

Uens SuaHeca

Mpuberis

OnurensHoe
CYLUECTBOBaH e

MoTreauma
K MO HK K
NprGErTK

NMoBeiMI cpeaocTean

Mpubelne — cpeaqcTeo
AOCTUHEHWA Uenai
OPraHnaaLumnn

LleHHoCTI

OpWeHTaUMA Ha Mare-
pPHAaNBHEIE LWEHHOCTM

COpreHTauma
Ha wenoBeka

PaboTHKMEKEK

Mogxon K Yenosery
Kak Kk paboyaeld cune

Mogxon K wenosary
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OT pesylerTara

OT CTasa

IIpakTnueckoe 3ansitne 4. OpraHu3anMoHHasi KyJIbTypa U JIH/1ePCTBO
Bonpocul ons o6cycoenus
1. TlonaTus «JIMAEPCTBO» W «OpPTaHU3AIMOHHAS KynbTypa». CTuib ympaBieHHS U
OpraHM3allOHHAs KYyJIbTYypa.
2. BHespenue u pacpocTpaHeHHe JUIepaMu OpraHU3allMOHHOM KYJIbTYpBbI.
3. DBomtonuUs KyJIbTYpPbI U JTUAEPCTBA.
4. luHamMuKa H3MEHEHUH KyJIbTYPhI B 3aBUCHMOCTH OT BO3PacTa OpraHU3aIlHH.
5. Teopust 00y4aromecst OpraHu3alvu.
6. OOyuarommiics uzaep.
3aoanusn ona camocmosamenbHoi padomoul
3adanue 1. ChopMynupyiiTe HAaBBIKM U KOMIIETEHITUH JTUACPOB Pa3TUIHBIX
OpraHMU3alMOHHBIX KyJIbTyp. OTBET NpeACTaBbTE B BUJIE MPE3CHTALIUU.
3aoanue 2. Onumure poib JTuaepa:
- B OpraHu3alusax CPeJHEro BO3pacTa;
- MOJIOJIBIX OpPTraHU3aIINAX;
- B 3pEJIbIX OpPraHU3aLUAX;
- B IOTEHIMAJIbHO pacHaJaonuxcs oprauuzanusix. OTBET MpeaCTaBbTe B BUIE CBOJHOM
TaOJHIIBI.
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2. [IpoananusupyiTe, Kak JIUAEPHI CO3/1al0T OPraHU3al[MOHHBIE KYIbTYPBI
- The Jones Food Company ;
- Smithfield Enterprises;
- The Action Coparry.
IIpakTH4eckoe 3aHsATHE S. DJIeMEHTHI OPraHNU3ANMOHHON KY/JIbTYPbl H MEXaHU3M HX
B3auMMo/1eiicTBUS
Bonpocul ona 06cyscoenus
1. CtpyKTypHBI€ 2IEMEHTHI OPTaHU3aAUOHHON KYJIBTYPBI.
2. lleHHOCTH 1 HOPMBI OpraHU3aALUH.
3. CymHOCTb U COJIepKaHUE MUCCUH OpraHU3alvu.
4. IlonsaTHE UIMU/KA U €TO CBA3b C OPraHU3ALIMOHHON KYJIBTYPOH.
5. IloHATHE KOPITOPATUBHOIO KOAECKCA OPTaHU3ALMH U €T0 COJIEpKaHHE.
6. CumBONBI B cHCTEME OpPraHM3allMOHHOM KyJIbTYpbl, OCOOEHHOCTH MX BOCIHPHUSATHUS
YeJIOBEKOM.
7. Muds! 1 nere’ipl B OpraHu3alyi.
8. Ponb puryanos B opranuzanuu. THITBI pUTYasoB.
3aoanun ona camocmoamenbHoi padomul
3aoanue 1. OxapakTepuszydTe pa3HOBHJIHOCTH HMHKA. OTBET TPENCTaBbTE B BHJIC
MIMCbMEHHOTO OTYETA C TE3UCAMH.
3aoanue 2. PackpolTe CYIIHOCTh PA3IHUUS MEKIY TMOHATHSIMH «UMHUIK» U «OOJHK.
OTBeT npeAcTaBbTE B BUJE MMCHbMEHHOIO OTYETA C TE3UCAMM.
3adanue 3. OnummTe 3J€MEHTH UMHJIKa Ha IPUMepe KOHKPETHBIX KOMITaHUH.
3aoanue 4. IIpoBenuTe KOHTEHT-aHAIU3 KOPIOPATUBHBIX KOAEKCOB OpraHU3aluil
pasIuuHBIX chep ACATETHHOCTH (5 KOJTEKCOB).

IIpakTH4eckoe 3ansaTHE 6. DOpMHUpPOBaHME, NOJAEPKAHUE, U3MEHEHHUE
OPraHM3alMOHHON KYJIbTYPbI
Bonpocuvt ons o6cycoenus
1. XapakrepucTuka 3TanoB (GopMupOBaHUs OPraHU3ALMOHHON KYJIbTYpHI.
2. CozepxaTenbHOCTh U MOJHOTA OPTraHU3allMOHHON KYJIBTYpPHI.
3. MotuBanus nepcoHazia B pa3iN4HbIX OpPraHU3alMOHHBIX KyJIbTypPaXx.
4. Posib KOMMYHHUKAIMU B IOJIEPKAHUU OPTaHU3ALMOHHON KYJIbTYpE.
S. IIpyunHBl N3MEHEHNS OPraHU3aLMOHHON KYJIBTYPHI.
6. [Tonxon B. Care kK N”3MEHEHHNIO OPraHU3AIMOHHON KYJIbTYpPHI.
3aoanun ona camocmoamenbHou padomul
3aoanue 1. [Ipoananu3upyiiTe, Kakyr poJb HIPalOT OCHOBATEIM OPraHU3aluHU, €€
PYKOBOJISIIMNA COCTaB U PSIIOBBIE COTPYIHUKH B (POPMUPOBAHUH CBOCH
OpraHu3alMOHHOM KylbTyphl? [IpuBeaute npumMepsl.
3a0anue 2. OnumuTe NEpBUYHBIE U BTOPUUHBIE MEXaHU3MBI IIepeIayyl OpraHU3allMOHHOM
KyJibTypbl. OTBET MpeicTaBbTe B BUE MUCbMEHHOTO OTYETa C TE3UCAMH.
3a0anue 3. PackpoiiTe CyITHOCTb U COJIepKAHUE TOHATHS «aKKyJIbTYPH3aLHD».
3aoanue 4. OnpenenuTth CTpATETHIO ACATEIHHOCTH KOMITAHUH B PaMKax 3TOTO THIIA
(MHCCHs, IPUOPUTETHI, IEHHOCTH). OTBET MPEICTAaBbTE B BUAE IPE3CHTALUH.
3adanue 5. PazpaboTaTh KOMIUIEKC MEPONIPUATUH (Ha KaJeHAApHBIN TOJ) IO PA3BUTHIO
KOPIOPaTUBHOM KyJbTypbl.  OTBET NpeACTaBbTE B BUJE PE3ECHTALIUH.

IIpakTH4yeckoe 3ansTHe 7. Biausinue OpraHn3alMOHHON KyJIbTYPbl HA OPraHU3ALMOHHYIO
3¢ PeKTUBHOCTD
Bonpocul 0na 06cyscoenus
1. DddexTrBHAS OpraHu3alMOHHAs KYJbTypa: OHATHE U MOKa3aTelu.
2. Buzpl BIUSHUS OpraHU3allMOHHON KyJIBTYpPbl Ha OPraHU3alMOHHYIO d(PPEKTUBHOCTD.
3. Monenb B3auMoielcTBUs pabOTHHKA, OPraHU3alliy U OPraHU3allMOHHON KYJIbTYpBHI.
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4. COOTHOIIIEHHE SKOHOMUYECKHUX, OPraHU3ALMOHHBIX U KYJIbTYPHBIX MEp BIUSHUS Ha
OpraHMU3alMOHHYIO0 YPPEKTUBHOCTD.
5. [Ilokazatenu BIMSHUS OpPraHU3ALMOHHOM  KyJbTYpbl HAa  OpraHU3alMOHHYIO
3¢ (PEKTUBHOCTS.
6. Monenu BnusiHUS KyJIbTypbl Ha opranu3aiuio (Ksuna- Popbaxa, [Turepca- Yorepmana.)
3aoanus 0na camocmoamenvbHoil padoomot
3aoanue 1. Ilpoananusupyiite, Kak BIUSET OpraHU3alMOHHAs KYJIbTypa Ha:
- IEPCOHA;
- JIeATeNbHOCTh pyKoBoauTens. OTBET NpPENCTaBbTE B BHUJE IUCBMEHHOIO OTYETA C
TE3HCaMHU.

MarepuajbHO-TEXHMYECKOEe o0ecrneyeHUe 3aHATHUA: MYJIbTHUMEIUMHAS ayAUTOPUS WU

IIPOEKTOP C HOYTOYKOM.

lIpunoowcenue 1
AHHOTALIUA AUCHUIIJIIMHBI

Heabp ocBoeHus muciumuiiHbl « KopmopaTuBHasi KyJabTypa M [1eJIOBasi pemyTamusy -
dhopmupoBanne y obydaronuxcs komnerennuii IIK-2 B pasznuunsix chepax nesTeaT»HOCTH B
cootBeTcTBUM ¢ TpeboBanusmMu PI'OC BO 3++ mo HampamieHuro moarotoBku 42.04.01
«Pex1aMa M cBSI3M ¢ 00IIECTBEHHOCTBLIO» , popuiab «bpenounz u denosasa penymavyusn»
(marucTpatypa); JaTh  MAarucTpaHTy CHUCTEMHOE IPEJICTaBICHHE O  COBPEMEHHOMN
KOPIOPAaTUBHOMN KYJbTYpe, HCIOJIb30BATh TOCTHKEHUSI OTE€UECTBEHHOW U MUPOBOM KYJIbTYpHI, a
TakXe, CHOCOOCTBOBAaTh INPUMEHEHUI0 B TNPO(ECCHOHANBHOM JEsATeIbHOCTH KOMILIEKC
COBPEMEHHBIX TEXHOJOTHYECKHX PEHICHUN, TEXHUUECKUX CPE/ICTB, IPUEMOB U METO/IOB OHJIAMH
u odrmallH KOMMYHUKAIMA JUIss TOATOTOBKM TEKCTOB peKlIaMbl U (WIH) CBsi3ed C
00IIECTBEHHOCTHIO, pealn3alii KOMMYHUKAlMOHHOTO MTPOyKTa

3agaun IUCHUNINHBI:

1) ocBeTHTH 3Talbl U TEHJCHLNU PAa3BUTUS OTEUECTBEHHOTO U MHPOBOIO KYJIbTYPHOTO
npoliecca, a Tak’Ke COBpEMEHHbIE OHJIAiH M O(JIaifH TEXHOJIOTUN BBICTPaWBaHMs KOMMYHHUKAIIUH
C pa3HBIMHU CTEHKXOJIZiepaMH (OpraHaMy TOCYAapCTBEHHOM BIACTH, (PMHAHCOBBIM COOOIIECTBOM,
MeJHa, JOKaJbHBIMU COOOIECTBAMU, MOTPEOUTENIMHU, OOIIECTBEHHBIMH OpraHU3aLUsAMHU) MIPU
MOJrOTOBKE TEKCTOB PEKJIaMbl U CBA3EH C OOIIECTBEHHOCTbIO M MHBIX KOMMYHHUKAIIMOHHBIX
IIPOJYKTOB;

2) Hay4YHTh CTYJICHTOB AHAJIIM3UPOBATh M MCIIOJIb30BaTh JOCTHKEHUSI OTEYECTBEHHON U MUPOBOM
KyJbTYpbl IIPH MOJATOTOBKE TEKCTOB pEKJIaMbl M CBSI3€W C OOIIECTBEHHOCTBbIO U (MJIM) MHBIX
KOMMYHHUKAI[MOHHBIX TMPOAYKTOB, a TaKXke pa3padaTblBaTh U IPUMEHITh COBPEMEHHbIE
TEXHOJOTMM OPraHU3allMM CHEHUAIbHBIX MEPOINPHUSATHI B paboTe C pPa3IMYHBIMU LEIEBBIMU
ayJJUTOPUSMU;

3) BeipaGoTarh y CTYJIEHTOB HaBBIKU BJIQJICHHUSI COBPEMEHHBIMU TEXHUYECKUMU CPEICTBAMU
U MHTErpUpPOBATh COBPEMEHHBIE TEXHOJOIMH IU(PPOBBIX KOMMYHHUKAIMH U CIIOCOOCTBOBATH
HCIIOJIb30BAHUIO JIOCTH)KEHUSI OT€YECTBEHHONM M MHPOBOM KyJBTYpbI IIPH MOATOTOBKE TEKCTOB
pekiaMbl U CBA3€M C OOLIECTBEHHOCThIO M (MIM) pa3paboTKe W pean3alud HHBIX
KOMMYHHKAIIMOHHBIX IPOAYKTOB;

HucuunnuHa «KopnopaTuBHas KyJbTypa M JejloBasi PpemyTalusi» HalpaBieHa Ha
(dbopMHpOBaHKE CIEAYIOIINX KOMIETSHIUI:
[1K-2 Criocoben yrpaBisiTh HH(OpMAIHEH U3 pa3THUHBIX HCTOYHHKOB.

B pesynbrare 0OCBOCHUS TUCIUILTUHBI 00YYaIONIUICS JOKEH:

3HaTh:
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- OCHOBHBIE IIPUHIUIIBI OPraHU3ALMOHHOIO Pa3BUTHS;
- TOAXOJbI, KOHLEMIUH, METOJOJIOTHMH, METOJbl KYJIbTYPOJOTHH, JPYIHMX COLMAIbHBIX H
I'YMaHUTapHBIX HAYK;

- crieun UKy U3y4eHHUs KyJlIbTypbl B paMKaX COLIMaIbHO-HAYYHOTO U T'YMaHUTapHOTO 3HAHUS;

- JTanbl U TEHJCHIMM pPa3BUTUS OTEUECTBEHHOIO M MMPOBOIO KYJIBTYPHOIO Ipoliecca IpH
MOJIFOTOBKE TEKCTOB pEKJIaMbl M CBs3€il ¢ OOIIECTBEHHOCTHIO M WHBIX KOMMYHHKAIIMOHHBIX
IIPOJYKTOB;

- IPUHIUIBI GOPMUPOBAHUA U GYHKIMOHUPOBAHUS OPraHU3aLMOHHON KYJIbTYPBI;

- JIOKYMEHTBI, PETJaMEHTUPYIOIIUE KOPIOPATUBHYIO KyJbTypy OpraHH3alU{, MPHUHLUIIBI
OpraHu3aluy;

- OCHOBBI, CTPYKTYpYy, OCHOBHBbIE KOMIIOHEHTHI, COJAEp:KaHue, (PyHKIUH, YPOBHH, THUIOJOTHIO
KOPIIOPATUBHOM KYJIbTYPHI;

- COBpEMEHHbIC OHJIAHH M O(JIaiiH TEXHOJOTHMHM BBICTpAUBAHHUS KOMMYHUKAIUI C pa3HBIMU
cTeikxonnepaMu (OpraHaMu TOCYJIapCTBEHHOM BJIAacTH, (PMHAHCOBBIM COOOIIECTBOM, Meua,
JIOKaJIbHBIMH COOOIIECTBAMH, MTOTPEOUTENISIMHU, OOIIIECTBEHHBIMU OPTaHU3AIMSIMH);

- CYIIHOCTh U NOHATHE (UPMEHHOTO CTUJISl OpPTraHU3alU{; MEXaHWU3Mbl BIMSHHUS (UPMEHHOTO
CTUJISI Ha KOPIIOPATUBHYIO KYJIBTYPY U UMUK OpeH/a;

- CHCTeMy ypOBHEHl  OpraHM3allMiOHHOTO  B3aMMOJEHMCTBHS,  BHYTPHUKOPIOpPATUBHBIC
MH(POPMALIMOHHO-KOMMYHUKAITMOHHBIE TIOTOKH, COBPEMEHHBIE IPOSKTHBIE TEXHOJIOTUI

Ymers:

- ONpeAeNATh BO3MOXHOCTM W TpaHMIBl NPUMEHEHHS PA3JIMYHBIX COLMAIBHO-HAYUYHBIX H
IYMaHUTapHbBIX TEOPUH U METO0B pabOTHI C HHPOpMAIIHEi;

- BBIJICJIATH TICUXOJIOIMYECKHe MpoOIeMbl B OPraHM3allMOHHOM Pa3BUTUU U OCYLIECTBISATH HUX
aHaJIn3;

- aHAJIM3MpOBaThb M HCIOJIb30BaTh JOCTHUKEHHS OTEUECTBEHHOW M MHMPOBOM KYJBTYpbl IpHU
MOJATOTOBKE TEKCTOB pEKJIaMbl W  CBsi3el ¢  OOIIECTBEHHOCTbIO U (MJIM)  HUHBIX
KOMMYHHKAIIMOHHBIX IPOAYKTOB;

- HCIOJb30BaTh JIEHCTBYIOIIEE 3aKOHOJATENbCTBO Poccuiickoit @enepannu, NpaBOBBIE
JOKYMEHTHI JUIsl TIOBBIILIEHUS PE3yJIbTaTUBHOCTU CBOEH JIEATENLHOCTH B chepe KOpropaTUBHOM
KYJbTYPBI;

- paznuyaTth (HOPMBI BBIPAKEHHSI KOPHIOPATUBHOM KyJIbTYpPBHI, BUABI KOPIOPATUBHON KYJIbTYpHI
(BHYTpeHHsII M BHEIIHSS, OOBEKTHBHas M CyObEKTHBHAs, IO3UTHBHAs M HeraTHBHas,
JOMUHUPYIOWIAsl U KOHTP-KYJIbTypa U T.11.);

- pa3pabaThiBaTh M NPHUMEHATH COBPEMEHHBbIE TEXHOJOTUU OpraHU3alUui CIEUAIbHbBIX
MEpPONPHUATHIA B pabOTE ¢ PA3INUHBIMU LEJIEBBIMU Ay JUTOPUSMHU;

- paspabaTbiBaTh TEXHHYECKHE 3aJaHHs Ha Cco3JaHHe aTpuOyTOB OpeHIa, >3JIEMEHTOB
(UpPMEHHOT O CTUJISI OpraHU3aLUY;

- cO3/1aBaTh BpEMEHHbIE ONEpaTHUBHbIE pabouue TPyMNbl g pEHIeHUs KOHKPETHBIX 3ajad,
y4acTBOBaTh B UX paboTe, UCIIOJIb3Ysl COOTBETCTBYIOLINE METOAbI KOPIOPATUBHON KYJIBTYPHI
Bmanerts:

- IOHATUHHBIM aNIapaToOM COBPEMEHHOW KYJbTYpPOJIOTMH, JUCLUIUIMH COLUAIBHO-HAYYHOIO U
TYMaHUTApHOTO 1UKIIA;

- HaBbIKAMU [IOCTAHOBKM M pEIHICHUs 3aJad B OOJIACTH KOHCYJIBTHPOBAHUS IO
OpPraHMU3allMIOHHOMY Pa3BUTHIO;

- JOCTHKEHHUSIMM OTEUECTBEHHOW M MHUPOBOMN KYJBTYpBI IIPH MOATOTOBKE TEKCTOB PEKJIAMBI U
CBs3€H C OOIIECTBEHHOCTHIO M (MJIM) pa3padOTKE M peam3alldd WHBIX KOMMYHHUKAIIMOHHBIX
IIPOJYKTOB;

- METOJIaMH{ aHaJIN3a U UCCIIEIOBAaHUSI OCHOB KOPIIOPATUBHOM KYJIbTYPHI;

- HaBBIKaMHM, oOecTeYnBaOIUMH (popMUpOBaHHE, NOJIep)KaHNe U U3MEHEHHE KOPIOPaTUBHOM
KYJbTYPBI;
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- COBPEMEHHBIMM TEXHMUYECKHMHU CpEACTBAMM U HMHTETPUPOBATh COBPEMEHHBIE TEXHOJIOIMH
IU(GPOBBIX KOMMYHUKALIMA [UIsl TIOATOTOBKM TEKCTOB peKiIaMbl W (WIK) CBsA3ed cC
OO0IIECTBEHHOCTBIO, PeaTn3allii KOMMYHHKAIIMOHHOTO MPOIYKTa;

- HaBBIKaMU pa3paboTKH OpeHI-0yKa;

- HaBBIKAMHM TIPOEKTHOH JEATETbHOCTH BO BHYTPUKOPIIOPATHBHON cdepe, MeTogaMu H
crocobaMu peanu3alnu IpOeKTOB.

[lo nucuuminbae «KopmopaTuBHas KyJbTypa M JejioBasi pemyTaunMs» IpeayCMOTpeHa
MIPOMEXyTOuUHas arrectauus B popme auddepeHnnpoBaHHOTO 3a4eTa.

061_[12[51 TPYAOCMKOCTb JUCHUIIJIMHBI COCTABJISACT 3 3a4eTHEIC CAWHUIIbI.

Target mastering the discipline "Corporate culture and business reputation" - the formation of
students' competencies PC-2 in various fields of activity in accordance with the requirements of
the Federal State Educational Standard of Higher Education 3 ++ in the direction of preparation
42.04.01 "Advertising and Public Relations", profile "Branding and business reputation
"(Master's degree); to give the undergraduate a systematic understanding of modern corporate
culture, to use the achievements of domestic and world culture, and also to promote the use in
professional activities of a complex of modern technological solutions, technical means,
techniques and methods of online and offline communications for the preparation of advertising
texts and (or) public relations , implementation of the communication product

Discipline tasks:
1) highlight the stages and trends in the development of the domestic and world cultural process,
as well as modern online and offline technologies for building communications with various
stakeholders (public authorities, financial community, media, local communities, consumers,
public organizations) when preparing advertising texts and communications with public and
other communication products;
2) to teach students to analyze and use the achievements of domestic and world culture in the
preparation of texts for advertising and public relations and (or) other communication products,
as well as to develop and apply modern technologies for organizing special events in work with
various target audiences;
3) To develop students' skills in mastering modern technical means and integrating modern
digital communication technologies and promoting the use of the achievements of domestic and
world culture in the preparation of advertising texts and public relations and (or) the
development and implementation of other communication products;

The discipline "Corporate Culture and Business Reputation" is aimed at developing the
following competencies:
PC-2 Able to manage information from various sources.

As aresult of mastering the discipline, the student must:

To know:

- basic principles of organizational development;

- approaches, concepts, methodologies, methods of cultural studies, other social and human
sciences;

- the specifics of the study of culture within the framework of social-scientific and humanitarian
knowledge;
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- stages and trends in the development of the domestic and world cultural process in the
preparation of texts for advertising and public relations and other communication products;

- principles of formation and functioning of organizational culture;

- documents regulating the corporate culture of the organization, the principles of the
organization;

- fundamentals, structure, main components, content, functions, levels, typology of corporate
culture;

- modern online and offline technologies for building communications with various stakeholders
(public authorities, financial community, media, local communities, consumers, public
organizations);

- the essence and concept of the corporate identity of the organization; mechanisms of corporate
style influence on corporate culture and brand image;

- a system of levels of organizational interaction, internal corporate information and
communication flows, modern design technologies

To be able to:

- to determine the possibilities and limits of application of various social-scientific and
humanitarian theories and methods of working with information;

- highlight psychological problems in organizational development and analyze them;

- analyze and use the achievements of domestic and world culture in the preparation of texts for
advertising and public relations and (or) other communication products;

- use the current legislation of the Russian Federation, legal documents to improve the
effectiveness of their activities in the field of corporate culture;

- distinguish between forms of expression of corporate culture, types of corporate culture
(internal and external, objective and subjective, positive and negative, dominant and counter-
culture, etc.);

- develop and apply modern technologies for organizing special events in work with various
target audiences;

- develop technical specifications for the creation of brand attributes, corporate identity elements
of the organization;

- create temporary operational working groups to solve specific problems, participate in their
work using appropriate methods of corporate culture

To own:

- the conceptual apparatus of modern cultural studies, disciplines of the social-scientific and
humanitarian cycle;

- the skills of setting and solving problems in the field of consulting on organizational
development;

- achievements of domestic and world culture in the preparation of texts for advertising and
public relations and (or) the development and implementation of other communication products;
- methods of analysis and research of the foundations of corporate culture;

- skills that ensure the formation, maintenance and change of corporate culture;

- modern technical means and integrate modern digital communications technologies for the
preparation of advertising texts and (or) public relations, the implementation of a communication
product;

- brand book development skills;

- skills of project activities in the intra-corporate sphere, methods and ways of implementing
projects.

By discipline «Corporate culture and business reputation» intermediate certification in the form
of a differentiated test is provided.

The total complexity of the discipline is 3 credit units.



	«Российский государственный гуманитарный университет»
	(ФГБОУ ВО «РГГУ»)
	Москва 2023


